
December 15, 1997

MEMORANDUM TO: Distribution

FROM: Michael J. Rubino, Associate Director
Acquisition Services Branch

SUBJECT: Policy Memorandum 97-020, MWOB Contracting

1.  Purpose.  The purpose of this Policy Memorandum is to modify the Acquisition Policy
Manual (APM) to clarify the definition of “minority and women owned business
(MWOB),” and to amend the APM to reflect the new name of the Office of Diversity and
Economic Opportunity (ODEO).

2.  References.  APM 3.A.4, Minority and Women-Owned Business Program, pages 3-1
& 3-2.

3.  Scope.  This Policy Memorandum is applicable to all Contracting Officers,
Acquisition Services Branch and ODEO personnel.

4. Background.

a.  The FDIC Office of Equal Opportunity has recently changed its name to the Office
of Diversity and Economic Opportunity.  The roles and responsibilities of this Office,
as set forth in the APM, remains the same.

b.  In order to ensure that FDIC has a consistent and enforceable definition of
MWOB, the APM must reflect that an MWOB applicant must be at least 51 %
unconditionally and directly owned and controlled by minorities or women.

5. APM Change.  In accordance with the foregoing, the APM is revised as follows:

a. All APM references to the Office of Equal Opportunity (OEO) are changed to the
Office of Diversity and Economic Opportunity (ODEO).

b. APM 3.A.5. (1) & (2) are deleted in their entirety and replaced as follows:

(1) Minority-Owned business.  Firm(s) in which at least 51% of the ownership
and control is directly and unconditionally held by one or more minorities.  A
firm which is principally owned by another business entity or by a trust
(including employee stock ownership trusts) that is in turn owned and
controlled by one or more minorities does not meet this definition.  In the case
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of a firm which is a corporation, at least 51% of each class of voting stock
outstanding, and 51% of the aggregate of all stock outstanding, must be
unconditionally owned by one or more minorities.  Additionally, the firm(s)
management and daily business operations must be conducted by one or more
minorities.  The minority individuals must have managerial experience of the
extent and complexity needed to run the firm.  A minority owner’s unexercised
right to cause a change in the control or management of the firm does not
constitute minority control and management, regardless of how quickly or easily
the right could be exercised.

(2) Women-Owned business.  Firm(s) in which at least 51% of the ownership
and control is directly and unconditionally held by one or more women.  A firm
which is principally owned by another business entity or by a trust (including
employee stock ownership trusts) that is in turn owned and controlled by one or
more women does not meet this definition.  In the case of a firm which is a
corporation, at least 51% of each class of voting stock outstanding, and 51% of
the aggregate of all stock outstanding, must be unconditionally owned by one or
more women.  Additionally, the firm(s)’s management and daily business
operations must be conducted by one or more women.  The women must have
managerial experience of the extent and complexity needed to run the firm.  A
woman owner’s unexercised right to cause a change in the control or management
of the firm does not constitute minority control and management, regardless of
how quickly or easily the right could be exercised.

6. Effective date.  This Policy Memorandum is effective immediately.

7. Contacts.  If you have any questions, please contact David McDermott at  (202) 942-
3434.

Cc: Jane Sartori
John Lynn
DOA Regional Managers
DOA Associate Directors
Jo Ann Henry
Greg Cofer

Distribution: David McDermott Debbie Reilly
Paul Wright Rodney Cartwright
Brenda Butler Carolyn Follin
Tom Harris Mary Rann
Harry Baker Pat McClintock
Connie Knittle Sandra West
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Distribution continued.

Deirdre MacBain Vance Brawley
Steve Metildi Stephen Hanas, Legal
C. David Lamoureux, Legal Marie George, ODEO
Greg Betor, CSB Susan Bendio, ODEO
Helen Belletti, TCSB Dianna Srader, PSB
Oversight Managers Rex A. Simmons, OIG
Howard Cox Dan Mahoney, DIRM
Karen Savia, OIG


